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	Checklist: The 7 Steps of Contemplation

	

	

	Child’s Name
	

	Date of Birth
	

	Social Worker’s Name
	
	Date Completed
	

	Client Number
	

	

	Name of Person
	
	Relationship to Child
	

	

	Before real change begins individuals have to move through these 7 steps from pre-contemplation to committing to taking the next steps in order to begin to change.  It is important to establish that these steps have been satisfied for change to be achieved.

You can use this Checklist to assess whether these stages have been achieved.  You can also use the Step heading [e.g. Accept there is a problem] as a prompt during your assessment interview to probe in greater detail into each Step area.  This may help structure the discussion.  A separate checklist can be used for each individual where change is required. 

	

	
	Yes
	Not Sure
	No

	Step 1
	Accept there is a problem
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Step 2
	Accept some responsibility for the problem
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Step 3
	Have some discomfort about the problem 
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Step 4
	Believe that things must change
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Step 5
	See yourself as part of the solution
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Step 6
	See that you can make a choice
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Step 7
	See the next steps towards change
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	

	Comments and Evidence

	

	

	

	Conclusion

	

	

	

	Worker
	
	Date
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Model of Change - Assessment Tool


a) Checklist – The 7 Steps of Contemplation





What it does:	The Model of Change [or Change Model] is a framework for describing the stages in implementing change.  It enables workers to assess progress, if a change in behaviour or attitudes is needed in either the whole family or an individual within it. 


Practitioners will be able to use it to establish whether the change has begun, whether it has been accepted in both thinking and behaviour and whether it is established.  It acknowledges that both lapse and relapse are possibilities during the process of changing.


The Model of Change presents information about the model, guidance notes to support practice and a series of 3 tools to assist your assessment of change.





How do I use it:	The Change Model includes 3 specialist tools to assist practitioners in this difficult but critical area.  These are:


"Checklist - 7 Steps of Contemplation" - this is used to evaluate whether the person is ready to change or still in pre-contemplation.  It informs analysis and provides a structure for discussion and intervention. 


"Checklist: Continuum of Motivation" - this is used to assess whether the person is indicating the required levels of internal motivation to change.  If this internal motivation is not well developed, intervention is unlikely to be successful. 


"Change Checklist" - this is the key tool, providing a statement about the stage of change the person has achieved and outlines evidence, key milestones and a date for re-assessment or review.


Change requires both motivation and ability or capacity.  If either is missing then a parent who has an identified need to change will be unable to respond appropriately to their child's needs.  Use the model to assist in decision making, supervision and within reports to meetings and courts.  The supporting chapter (4) in The Child's World will provide a further explanation to its use. 





Source:		Assessment of Parental Motivation to Change - Chapter 5 - Howarth & Morrison


The Child's World - Assessing Children in Need


Jessica Kingsley publishers


ISBN 10 – 1853029572





How long it takes:	30 to 60 minutes, once information has been gathered although additional time will be needed to discuss and consider the implications
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Model of Change - Assessment Tool


a) Checklist – The 7 Steps of Contemplation








Before real change begins individuals have to move through 7 steps from pre-contemplation to committing to taking the next steps in order to begin to change.  It is important to establish that these steps have been satisfied for change to be achieved.





This Checklist can be used to assess whether each of these steps have been achieved.  The Checklist provides a brief recording structure to check against each step and record relevant evidence and comments.  Where the Step has not been achieved or you are not sure if you have sufficient evidence, it may indicate that the person is not yet ready to undertake the change required.  This informs your general assessment of the potential of the child and their family/wider environment to implement the changes required to meet their various needs.





The headings in the Checklist, the 7 Steps [e.g. "Accept there is a problem"] can also be used as a prompt during the assessment interview to probe in greater detail into each Step area.  This will help structure the discussion.  The discussion will provide you with the necessary evidence for your assessment, that can be recorded in the "Comments and Evidence" section of the Checklist form.





Often, change will be necessary across several individuals in the child's life and each of these persons may be at different stages.  A separate checklist can be used for each individual where change is required.
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